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Practitioners learn moral responsibility and are social-
ized on an individualized basis that begins in their fam-
ily of origin and changes as they develop and participate
in other groups, such as with other students going to
school, athletic teams, music groups, church groups, and
eventually professional groups. The professional social-
ization process and process for learning ethical respon-
stbility often consist of one course on ethics in graduate
training and thereafter are somewhat haphazard. As
such, practitioners must make a discrete effort to
increase their understanding of both professional and
ethical responsibilities and for being socialized appropri-
ately. Being active in professional associations such as
the Association for Applied Psychophysiology and
Biofeedback can be helpful in this process if the member
develops support networks, seeks consultation, engages
in continuing education activities (e.g., workshops,
directed readings, etc.), and discusses topics of concern
with others.

Introduction

Have you ever thought about how you learned moral
and ethical responsibility or how you were and are being
socialized professionally? May (1996) argued that a per-
son’s moral responsibility and integrity are shaped by
conscience, socialization, and moral support from the
groups to which he or she belongs. For a biofeedback
practitioner, the communities from which moral support
could be available would include other biofeedback prac-
titioners, such as members of the Association for Applied
Psychophysiology and Biofeedback (AAPB), members of
their professional discipline, and others working for the
same employer.

However, the process of learning moral responsibility
and being socialized begins much earlier and is an indi-
vidualized process. It begins in a person’s family of ori-
gin and is influenced by the family’s interactions, moral
and religious beliefs, ways of behaving, interactions with
others, and other factors too numerous to mention. The
process is also influenced by other groups with which
the individual comes in contact and especially those with
which the individual identifies, for example, other stu-

dents and teachers in school, coaches, music teachers,
church groups, community groups, and so forth.

Much of the process for learning moral and ethical
responsibility and being socialized has changed over the
years as technology such as television and the Internet
have become more prominent, as the influence of reli-
gion has become less dominant in individual families,
and as single-parent families have become more com-
mon. Think about how you and your own children
learned or are learning moral responsibility and are
being socialized. s it a systematic planned process or is
it being left to chance? What can you do to acquire the
appropriate skills in the areas of moral and ethical
responsibility and socialization, and how can you teach
those things to others? Should something this important
be left to chance?

Now think about the process whereby you acquired
or are acquiring your skills in ethical responsibility as a
biofeedback practitioner or professional and how the
professional socialization process is occurring or has
occurred for you. Was—or is—it a systematic process, or
is it largely left to trial-and-error learning? I know that
much of my early acquisition of professional skills in the
areas of ethical responsibility and professional socializa-
tion was a process of trial and error. During my graduate
psychology training, no courses in ethics were offered
and there was no discussion of guidelines and standards
of practice. One learned by observing the faculty, super-
visors, other professionals, and other students, often
without any discussion of ethics, moral or professiona’

responsibility, or even of what it means to be a profes-
sional. If the models available were ethical, one learnes
something about being ethical. If the models engaged =
unethical behaviors and it was not obvious that the
behavior was inappropriate, one could easily learn ==
identify such unethical behavior as acceptable. For exam-
ple, it was not uncommon for university faculty o S
sexually involved with some of the students they taug

behaviors. Today, such behavior is considered unes= =
Things have changed somewhat by virtue of =
development of official codes of ethics, practice == o=
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